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Welcome to
the first edition of
Freelancing Matters

The POG started as a simple mailing list update for freelancers concerned by the

IR3S tax changes

assoclation dedicated to protecting and promofing th

In his book Britsin in 2070: & Mew
Business Landscape’, Prof. Richard Scase,
suggests that up to 0% of workers will
migrate to the freelance sector by 2010,
To those of us iving in the freelance
world this is no great swrprice but provides
the PLG wath & unigque opportumity to
encouwrage and help shape the new
frealancing culture by wng the

cong derable expeartise and knowledge
built up by POG members over the years,

The case for a strong freelancing sector is
compelling - tha LKs flexable labour
rmarket has halped the UK to a posidon at
the forefront of many sarvice sactors in
the global marketplace. However, wi thout
legal recognition of freelancing as a valid
wiay of organizing a business, the
frealancing sector will be forever at sk
from an opportumist or naive Treaswry
looking for short-term ta= receipts and
ignoring long-term structral and
economic effects,

laday, it & fet becoming the anly cross sector, not-for-prafit trade

s interests of freelancers.

Yo are working hard to énsure that the
FCG has significant influence at the
highest Levals, This is being achieved by
gaining the confidence and respect of the
people that we wish to influence and
atternpting to persuade them o owr point
of view with compelling arguments.

However, forrmidable challenges confront
the freelance community in terms of
improving the legslatve and commercial
environment in which we all operate and
ersuring that clients recognize the value
of ouwr =kills and axpertisa.

A= Chairman of the PCG, | am privilegad
to be worlang with a large group of
talented and pamionate people
committed to shaping the future of the
frealancing marketplace,

| hope vou find this edigon of Freelancing
Matters both interesting and valuable,

Events Diary

The PLG has been very active in the first half of 2003 attending, for examgple:
= The Sunday Times Small Business Week Exhibition held at Earls Cowrt

= The International Labowr Organisation (ILO) conference haldin Geneva

« Association of C&C++ Users Spring Conference

= PCG affiliates directory 19
Faor the rest of 23 we will be attending and or exhibiting at the following events:
Freslancing Matters & published by
PCG Litd, Lakeside House, September
1 Furzeground Way, Stockley Park, Ind — Sth Offshore Europe (Aberdeen) Exhibiting
Libridage, Middlesex UE11 16D 1ist — 25th Liberal Party Conference {Brighton) Attending
All enquiries: 28th — Ind (Oct) | Labour Party Conference (Bournernouth) | Attending
T: D845 1259899
O tober
ot : Ind E-vent 2,003 [Sheffield) Exhibiting
W: www. pog.org. ul Ath PCG Annual Conference and AGM (London) | PCG's own conferance
FOD had i TRy SOMAT BbUtors To Fossklansing Em ~ q‘u‘ 'tl:ll‘l’:.ﬂ'ﬂﬂ'-l't P"rt:; 'l:ﬂl'lftl'-l'ﬂ:" [Bl"': L] ht“”d“‘t
t necescarily represent POO Mg e brer
s §F you B Ay &5 REerid 1&6-158th CBl Showcase (Birmingham) Exhibiting
a sjpeckatist adhvisor.

Copyright & PG 2003

PCG publishes an up to date events diary on the web site .




Section 660A —
a new old
threat to family
businesses

Most married freelancers who run limited companies have, on

their accountant’s advice, split ownership of their company
with their spouse. There are clear tax advantages to this

structure in terms of "using up™ spare lower-rate tax

allowances of the spouse when a dividend is declared.

Recently, PUG members reported an
increase in the rate at which the Inland
Revenue was seeking to attack such
arrangements. This led the PCG to raise
the issue nabonally; and many
freelancers will have seen the coverage
generatedin the national press and
elcawhere. One of our members has
received a tax bill, backdated cver six
wears, for zome £40,000.

For these attacks, the Revenue uses an
arcane measwre dating from the 19230
called “Section 804" {or 55604 for
shart, also referred to as settlemenis

T/

legislation). This measwra was designad
o stop people "settling” their income on
others in erder to reduce thair tax bill.

The Revenua’s current policy is o attack
situations where a freelancer's spouse
owns shares in their company and
receives dividend income in consequence
which they have nat "earnad”™ by working
for the company thermselves,

The PCG considers this fundamentally
flawed especially where ordinary (not
preference) shares are irvolved, Virtually
all e=pert commentators agree with the

PCG's position that the Revenue's policy
is of highly dubious legality, We ara
wrgendy taling a test case forward and
actively considenng other cases.

PCG members will be glad to know that,
should the Revenue investigate them
under 54604, full professional
representation by leading 56604
practitioners is automatically covered
winder the tax invest gation inouramnce
bundlad with POG mambership,

More infarmation including advice and a
full technical puide written by top tax
expert Anne Redston can be found on the
PCG's wabsite at hitp: / MSevseel pogaorg. ub
One of our
members has
received a tax

bill, backdated
over six years,

for some £40,000.

New Team Whips Administration into Shape

Ex arrrry man Kevin Stearns joined in January &5 PCG' new administration manager, and has
successfully browght several functions in house. Thesa include bookkeeping, payment
processing, subscription updates, member queries, general administration, collation of
marketing materials, and much more. Kevin is ably assisted by Mandie Bell, whose
charming telephone manner and helpfulness have won the praise of many, A new member
Jacinta OSulBvan has recently joined the admin team as we @0 o press, o0 welcome o her oo,

Mandhe Bl

Esuin SCaarmdg
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Profile of a freéla'ﬁcer: Steve Knowles

Steve Knowles trained as a
chartered accountant with
Coopers Lybrand Deloitte
where he qualified in 1993
before moving into
management consultancy and
becoming an expert in
financial consolidation and
budgeting systems. Following
a 15 month spell at Oracle,
Steve set up his own
business, Sky Consulting, to
ﬂﬁaﬂgn and implement OLAP-
based reporting systems.

"And join the PCG!
Iit'll probably be
the best £100 you

ever spend.”

THE CURRENT STATE OF
THE INTERIM MARKETPLACE

Article by Alan D Horn, Managing Director,

Albemarle Interim Management Plc

The story has moved from pessimistic
to guardedly optimethc over the last
month. The marketplace still suffers
from massive indeckion, particularly
in those sectors that have been badly
affected by the technology crashes and
the pensions fiascos. Little merger and
acquisition acthity means feveer
projects. Megative growth means that
belt tightening is the main area of
corporate concentration.

However, there are a few breaks in the
clowds, Enguiry levels are better and the
quality of anguinies has improved. This
has led to an improvement in conversions
and increased assignment levels, Whilst
one swallow does not make & summer,
this is a move in the right direction.
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The other area of positive news is on
legislation. The infamous Agency Workers
Ciractive now looks as if it will HOT
affect our industry, The lynchping in this
massive change of perspactve are
twofold:

1.Alan Johnson, to his credit, has fought
to block the directive and along with
Germany, Denrmark and Ireland has
succeaded in delaying the decision
until 2004, |tis felt that this could be
toa long for most of the "politicos’ to
stay interested, particularly as the
proposer = Greece - will shortly lose its
Presidency to ltaly (who are completely
indifferent to it). After a further six
rroaths | £ will move to Ireland, who,
like the LK, are complataly againstit.

La

AAE

&Han Hom = Managing Directar

2.1t has been agreed that one of tha
measures o judge the difference
between faimess and unfairness in the
way the contractor is treated is based
on salary (only). As it is likely that all
interim managers receive at least the
same level of salary as the job they
are substituting then there is no
concerm over lack of "Equality™.

Afan has g backgrownd in the automotive
and engiveering industres, both in the
UK and fntemationally and 15 als0 an ex
director of I's consuitancy business, He
has been invelved In fterm
Managerment since 1989 and became the
Managing Director of Albemarle Interim
Managerment ple fn Janvary 2000,




The war for talent -
where did it go?

There must be very fewy readers of this
magazine who cannot remember the
time when the dilemma was which
contract to choose, not whether they
warre able to find a contract at all.

With estimates of tens of thousands of |T
professionals cwrrently out of work, the
picture for many certainly is bleak, butis
it changing?

I believe that it is, but in some ways for
the better, and same for the worsa,

Wa have certainly seen a flat bottom to
the demand cwrve for contract workers
for some months now - some small ups,
some small downs - described by one
person as “the corrugated bottom of tha
demand curva®™.

The good news is that dernand appears
o be rimng slowly, but steadily. The
market at large has its toe in the water,
and is burying contractors again and when
they do, there is a worrying trend
towards buying offshore at considerable
cost savings.

It wall take some time for the domestic
market to absorb anything like all of the
slack, but good contractors who have
kept their skills honed and current and,
most importantly, understand the
principle of offering real value foar
money, can start lookang forward with
confidence again.

And the War for Talents It 15 & gathenng
starmm.

Derek Wreay 1z the MD of the

confract finterim managerment agents
Wreay International and — as a director
of ATSCo — chairs the POG/ATSCo

working party.

Recruitment matters

In the current tough climate
for freelancers, the client
clearly has a lot of choice.
The client organisation s
unlikely to be seeing
significantly more CVs for
each position but can now
afford to be very specific in
terms of the requirement.

Mozt clients have experienced their share
of frealancers whose practical
experience bears littde relation to the
claims made on a CV. Hot only are
techrical shills somet mes exaggerated,
bt also roles and responsbilities can
often be unclear.

‘When comparing candidates who are
alike technically, clients are increasingly
talang into account other competencies
and "team fit" when making the final

Of course, a number of organisations
have consistently been sager to ensure
that the individual freelancer meets the
cultural expectations of the role but,
realistically, the resowrces required to do
this properly and to meet intérnal uwer
expectations are limited.

Many clients rely on references from
recrdtment agenci &5 with varying

results. However, with an increasing
number of pos Bons being filled with
professionals recommended by other

freelancers, the problem is solved. Mot
only can the candidate’s background be
authentcated, but the sponsor of the
indiviceal can also comment on the
individual's ability to operate within the
particular environment of the
asignment, A very powerful combination
indeead.

Vivienne Byme 5 a freelance HR
conitant, with over six years®
experence in financial senvces,
manu facturing, energy trading and
public senvices.

PCG | Freelancing Matters



Financial risk
in the real world

According to the Inland Revenue,
wniless a freelancer has to give & fiooed
price for a job or has the financial
burden of acquiring and running
expensive equipment there & no, or
little, "financial risk”™. Accountax has
successfully aroued that in the real
warld the concept includes much more

The obligation to correct defective work
a lack of & guarantes of work; no access
o holiday pay, sick pay or a grievance
procedure; running the nsk of public
liabality and professional indemnity are
all aspects of financial Ask, On top of
this it was specifically held in the recent
Limme-IT case that the mere fact of
involcing is in itself indcative of
“financial risk”,

It is always worth remembernng that, in
the event that an IR35 dispute goes to

the Commissoners, the quality of
evidence is very important. |f there have

rd

¥

been examplas of defectwe work then
this showdd be documented, Photographs
of equipment bought for the business
wiare used effectively at the Lime-IT
hearing and of course copies of insurance
paticies should always be retainad to
prove that there was rsk. The PCG has
long advocated maintaining an adequate
“paper trail®in relation to the renning of
the business and this should extend to
azpects of financial risk aksa.

S ) D Accountancy
Chartered Tax Advisors & Chartered Accountants

Finally, we are all aware of the downium
in the marketplace over the Last couple
af years. Many freelancers have had to
accept lower rates to retain a contract.
This is another classic example of
"financial rsk”.

Dhvid St LLE FTIT - Accoumibax
Consulting Lid, Milton Heynes,

Do you run an independent consultancy or work as a freelance consultant?

5 ) D Accountancy has offices throughout the UK, and offers:

Fied fee specialist accounting services to the consulting community

Unigue money back service guarantees

Proactive help and advice

IR35 reviews and guarantees

Fixed monthly fees of only £75 plus VAT

To find out how we can help your consulting business to thrive,

call FREEPHOME 0500 152 500 or email info@sjdaccountancy.com.

Vileb site at www.sjdaccountancy.com

Advisor to the PCG and recommended by the Sunday Times.

PCG

AFFILIATE




Hiscox in association with PCG

The Hiscox Home & Contents
Insurance Policy for professionals HISCOX

Specialist protection for your home & possessions

How recently have yvou reviewed your home insurance, and does
it automatically cover vour business at home’y
A howsehold insurance gemvice for members has bean set up to mest the apecialist

home nsurance needs of inesdncers. Boadsr cover and preferertial rates Fawve ako
bizan niegotiated aochsiaely lor ywau by PLG

This semvice B brought to you by Hiscox With owver 100 yvears' experiencs, an
urderstanding of the special nesds of the fresiancing maeket and the only LIK
imgurer with a particular focus on professionals, Hisoox i@ in a strong position to offer
you comprehensive cover for your buildings and possessions

Al LUt avramely Deeased

Naturally this arrangemant has come abou! after research mto the Hiscox cover anad
r g & o gernvice by PCGE. A Hacox policy offers numerous benefits that are not avallable in
By aasy’ ather stanoard polices such as

the affar-oal sandca is speady *«  Where you will be coversd - vour posssasions will be coversd wherever they
are n the world

BCOMMMENAng pour sanuca i * Hraadth of cover - your possassions wil be coversd automaticaly for accicanbal
farmily damdl fragnd kass and acodantal damage

= Home office business cover - Hiscox genaral contents irnsuwancs will cover you
for clerical work camied out by you and up to 5 employess, plus business
riterruplion cowvar

= Claims service - aeard-wirmng daims handing with no farms 1o 6llin

=  Valable tems - thanr is no need for you ta list items o proade valuations up
frant, including fing arl, paweallery and antioguas

& NGOG # Jargon free policy - approved by Plain English Campaign
. Ih addition 1o hess banafils Hiscox affar you the following terms that are not
available 1o thae general publc:
= A sawving of 105 on your premium
¢ Contents sum ingured starting from £15,000 (usual minimum iz £50, 000

Hyou'd like to find out how much more value you coud B2 enjoying or 1o speak to
Hiscox about your spacific reguirerments:

call 0845 330 9505 (Mon-Fri; 8 30am-6pm, quoting “PCG")
or visit www.hiscoxonline.com/pcg

Higood bresraniow Compan y LimBoed i @ mmeembssr of th Gare] In s mnce Standancs Councl mnd egilted by the FSA
Fioor biatinin s v g ey 20 o purproses, Do Sl sy b meonibored Of recoided. Our Sevioain oy LR nesickents onky
This cisr ks on by awalabls thicugh Hae abow webaits and telsphons serics



HOW FREELANCERS CAN MITIGATE IMPACT
OF APRIL’S HIKES IN NATIONAL INSURANCE

Freelancers are now feeling the pain from the April 2003

Ml increases. A freelancer with a £40,000 gross income per

year will see his take home pay fall by as much as £759 per
annum - an increase of £354 employers' Nl and £405

employees’ NI.

Thiz has come at & time when there is a
Lot of wncertainty in the market and
freelancers cannat afford to just sit back
and watch their take home pay fall
unnecessarly. They should be aware that
there are some simple steps they can
take to help clients reduce the impact of
the tax rse.

If you fail IR35, consider maving to an
umnbralla company which has a special
expense dispansation with the Inland
Revenue. The expense allowances should
exceed those that you can claim using

your own limited company.

The dispensation allows the umbrella to
pay your expenses tax-free. Your gross
salary, on which tax and Nl is calculated,
will consequently be reduced. This will
result in lower Ml liabilities and hi gher
levels of take hame pay.

4 )

"This will result in
lower NI liabilities
and higher levels

of take home pay"

% i

Alternativaly, you could ask your
umbrella company w pay some of your
currant salary inke your optional pension
scheme by way of a salary sacrifice.
These payments do not attract NI,
resulting in savings in bath your
emplayers’ and your own Mational
Inzwrance contributbions.

Finally, if vour agency’s contract qualifies
for IR3S insurance, you could consider
joining & composite or “managed limited’
service. You become a shareholder in the
composite company. A small salary is
paid, to cover minimum wage legslation
and the remainder of income is paid a5
expenses and dvidends leading o
substantial tax savings and higher take
home pay for freelancers. OF course with
the IR3% insurance this option is now free
of financial risks.

By Matthew Brown, Managing Directer,
Gignt Group ple

New standard contract
agreed with ATSCo

The PCG has always had standard outside-IR35 contracts for
freelancing available free of charge to members, and use of
our existing standard contracts has been growing steadily.

Howewver, some members have found some agencies reluctant
to consider a contract that 15 not "their own standard™.

The PCG has therefore agread a joint
standard contract with ATSCo, the bady
representing agenci es which supply IT
freelancers, This contract is, according to
legal experts, "a robust defence against
IR35", Itis available for use only by PCG
members working through ATSCo
apencies, and must be used only where its
terms match the reality "on the ground”™.

The contracts are being distributed
throughout the ATSCo organisation during
July for general availability with effect
from 15t August. Any PCG member
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wishing to use the contract before
August can ask to do 50 and, if the
agency has yet i receive notification of
the contract on behalf of the ATSCo
Executive Committee, should ask that
the agency's MD reguest a copy from the
ATSCo CEO.

The contract is not mandatory: AT5Co
agents do not have to use it. However
every time a PCG member contracts
through an AT5Co agency they can now ask
o use the POG-ATSCo standard - somathing
the PCG strongly recommends thay do.

atsco

s, ey o Bon D s sy Moy g Toenca e

Mermbers can get & copy of the contract
via the PCG website at

g.org.uk and ask any
guestons on our online forums.

Rk F Dvraiad o

This is clearly a major step forward in
defeating [R35 for freelancers, and over
the coming months the PCG will be
working hard to drive client demand for
this new industry standard.



Tax effective strategy on
closing your company

With the market being what
it is at present some
freelancers are looking at
closing their imited

companies. The guestion
then 15 how to distmbute the
funds in the cheapest way

from a tax point of view

There are two main opbons available:

1. Dividends

All remaining funds in the company after
payment of all Liatatibes are reated as a
final dividend distributon and allatted to
tha shareholders as uswal, As wath any
ather dividend, for basic rate taxpayers
thera is no furthar bakality to tax, Higher
rate taxpayers will pay an additional 25%
of the nat dividend received that falls
into the higher rate bracket. Careful
planning is required here as you may well
ot know what other income you will
receive in the rest of the tax year

', Capital Distribution

This route is actually a published Inland
Revenue concession and, as such, mast
be claimed. Alss, if the Revenue denies
the concession thersa is no appeal
process, Having said that | have yet to
see a case whare they do deny it.

Eszentially this concession treats the
final distribution of the company as
capital, rather than revenue and is
therefore subject to Capital Gains Tax
rules. There are two useful reliefs for
CGT, Firstly the first £7,900 of annual
capital gains are exempt from tax, and
this applies to each taxpayer, A typcal
hshand and wife 50:50 split would
therafora gve £15%,200 tax frée
(asswming no other capital gain in the
yaar), Secondly, there 13 taper ralief,
This reduceas the gain still further on a
percentage bass so, for shares held for
more than bwo years, the ta=able gain
would be reduced to 25% of the total.

For example, take a Stuation where
there is £75,000 left in the company
after all labilities have baan paid, and
the share capital is split equally. Ales
assume that both individuals are higher
rate tax payers. The difference bebween
the two treatments is as follows:

Az you can see the savings can be
significant. Care rmust be taken to ensure
that the application for the concession is
madke in the correct way, Your
accountant will be able to inform you as
to what is requared,

The abwiows question that most of yvou
will be asling now is "why don't | just do
this every three years!". The andwer to
that is that the Revenue will deny the
concemion if they suspect systematic tax
avoidance. However, if the reason for
clasing the company were gemane (for
example a contract ending with no
athers in prospect), then there would be
mathing to stop one doing just that.

A5 always, make sure you obtain
professional advice from a qualified firm.

saman Dalan 'z Managing Directer of 50
Accountancy, he 15 alse an advizar to the PCG

Annual reliefs (7900 = X)
Taper relief at 75%
Chargeable to tax
Higher rate tax payabla

Saving

Drire idened ':|||'li|||i

£7%,000.00 £75,000.00
-£15,800.00
-£56,800.00
£75,000.00 £ 2,950.00
£18,750.00 £ 1,150.00
£17,570.00

PCG | Freelancing Matters



to _live with it

Since IR35 was introduced,

reelancers have been
deluged with offers of "help”.
'he market is awash with
barogue "one size fits all”
business operating systems
and remuneration schemes,
many of which are open to
attack by Inland Revenue as
tax evasion

Far example, many readers may have
heard of a business operating system
called Cignabio, which seaemad plawsible
encugh for many freelancers to place
their trust in it, but collapsed recently
leaving thern many thowsands or tens of
thousands of pounds out of pocket,

There is also a plethora of “expart”
advice that contradicts other “expert®
advice; umbrella companies that reamove
the risk of IR35° by paying wou PAYE in
any case, and 50 on.

Im cuwrent market conditions, many
freelancers simply do not have the time
to avaluate each and evary available
opton or piece of advice. hst running &
freelancing buaness takes enough hours
as it iz and, frankdy, few of us went
freelancing so we could immerse
ourselves in the abstruse complexit es of
tax and employmeant law.

The gut reaction s o o to an
accountant. Thiscan be a mistake. IR35
hinges on intricate and difficult parts of
employment law, an area in which many
accountants have litte or no practical
exparboe, However, Some accountants oo
offer a genuinely exceallent servica.

( "PCG has
consolidated what
it considers as best [
advice and
published it in the
PCG Guide to IR35"

Xe

PCG has consolidated what it considers
to be best advice and has publisheditin
the PCO Guide w IR35. The Guide is
writken in Tayman's terms” and explains
what the issues are, when you neead
professional help bespoked to your own
business (after all “generic™ advice can
anly be usaful up to a point, as avery
freelancer's circurmatances are different):
how to obtain such halp, and how to
chooze betwean the variows suppliers of
expeartsa,

fembers can download this guide for
free from the website at
gldieH I . Im addition,
rmermbers can ask the country’s top
experts and the freslancers involved in
high-profile (and other) cases any
questons they choose on the POG's
online forums, PCO also operates free
Legal and tax helplines for members.

Always enswre that you undarstand the
track record of someone before paying
him to advise you on IR35. Check that
any “system” you use has been road
tested, In partcular, ask how many
contested cases the prachtoner or
specific system has dealt with and what
the gutcomea of those contasted cases
has been (losmes as wall as wins - get
numbers). Be wary of any system that
the Revenue has not lboked at - yet...

Far comparizson, POGY advice has been
road-tested through several hundred
Revenue investigations. The total number
of losses to date s one.

Simaon Juden fs an experienced
freelancer and PCG Board member,

He ted the original P0G negotiating team
in negatiations with the Inland Revenue
an IR35.

PCG publications

PCG produces a number of valuable publications written by

experts covering a range of issues relating to freelancing.

Two recent additions include: Guide to IR35 and Guide to

Freelancing

10 PCG | Freelancing Matters

download these from the site: wanw.
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positive earning power

You're trading as a limited company. It's good business sense. You want to make the most of your time and
earning power. So why should you pay for a review just to see if your contract can be insured against IR3587

Why pay for insurance to cover whole tax years, rather than covering your contracts? With giant powerhouse,
the charges are small and positive. You receive a streamlined professional insurance package, generous expense
allowances and shockingly efficient payment processes. PLUS: money-back guarantees and an online service
that's light-years ahead of the competition. In short, the brightest managed limited company service around,

Feel the power at www.giantgroup.com or freephone 08000 92 10 11

PCG | Freelancing Matters 11



Insurance protection for IT contractors,
engineers and other professionals

Randell Dorling acts severally as managing agent on behalf of MMA Insurance Ple and Hiscox
Insurance Company Limited (before this it was General Star International Indemnity Limited) in
relation to the PCG Professional Indemnaty, Public Liability and Employers Liability programme.
Randell Dorling Limited was specifically created to administer the placing of insurance for
groups of professionals and has been insuring PCG members since March 2000, Currently, 3,250
PCG members are insured with Randell Dorling.

We offer:
¢  Up to £3 million of Professional Indemnity insurance
®  £2 million of Public Liability insurance cover
o  £10 million of Employers Liability insurance cover
®  Wealso offer business equipment insurance
®  Automatic onling quotes are available for IT secfor professionals

Randell Dorling gives a bespoke personal service by telephone and a 4% hour document
turnaround.

Randell Darling Limited
51 Lime Street

EC3IM TNP

Telephone: (020) 7929 5454
Facsimile: (020) 7929 4626
Email: info@randelldorling.co.nk
Do the web at: wew.randelldorling.co.uk




Member Services

Freelancing is a unigue way of operating in business that
requires specialist advice and services, and the PCG devotes a

considerable amount of time and energy to developing and

sourcing high quality services and tools that are relevant and

beneficial to its members.

Contracts

Legal

Professional & Legal
g

Accountancy Services
Contracts
&
5
=
E Insurance
£
Banking
Travel
:
3 o
= Office Space
E Business Software

Mamber requests and feedback are
invaluable in determining which types of
servica o target nast,

A recent addition to the portfolio of
membar services is a package of
offerings from Trinatours for dscounted
hatel roors and fli ghts. As one delighted
mémber commented, | phoned
Trinatours for a hotel in the Morth of
England this maming. They offered me
the Holiday lnn near Bolon at just £35
for the night including tax and breakfast
and an upgrade to an executive room.
Trust ma, it's very good - | had the quote
in less than one minute, and paid by
credit card.”

Anather newcomer to the portfolio of
member services iz a home insuramn:e
policy from Hiscokx, des gned specifically
o meet the needs of freelancers working
from home. The comprehensive contents
insurance covers accidental boss or
damage, clencal work cam ed out by a
freelancer and wp o five emplovees, as
well as business interrupbon cover.

For those who are just starbting out
freelancing or wishing to review or
change their tax and accountancy
provision, PCG has identified providers
for a wide range of contracting stuations.

S0 Accountancy are Chartered Tax
Advisors and Chartered Accountants
speci alising in acting for freelancers who
operate through their own limited
comparies. Their expertise is in
managing all yvour routine financial
requarements as well as recommending
added value solubons on & personal
basis.

Giant Group specialises in developing
compaosite, umbrella and internatonal
services for freelancers in the UK and
overseas. |t works hand-in-hand with
agencies to manage payroll systems,
employment issues and changes in tax
legislation and speciatises in providing
umbrella company and composi te
company status,

A= PGS web site evolves, the member
sarvices secbon will be enhanced for
easier navigation and searching and
clearer communication of what is on
offer. The PCG will continue to explore
any avenues that allow it to offer an
increasing range of services toits
members, thereby enhancing the value
of membership and delivering more
benefits for the price of the subscription.

T find out more about the full range of

October 4th 2003 London
Heathrow Marriott Hotel

This year's programme takes a look at

the future of freelancing:

= Expert speakers from the agency, client
and freslance communities,

= Discussion panel on & range of
frealancing isswes including updates and
practical advice on key legslation

= YWorkshops focused on giving practbcal
advice on & range of important
freelancing challenges such as: Marketing
burself, Hetworking and How to make
effectve use of out of contract Gme.

Shapin
““FUTURE

||
COMFERENCE
Hagrrigh] rigipi  Lo=des Hesjbrow

To find out more and reserve a place
wisik o pogeonfarance.org.uk ar

contact Mand e on 0345 1259699

"Qur IR 35 status has taken some
18 months to resolve but now at
last we can plan future business
activities with confidence.

Dave Smith of Accountax has
been brilliant and | would not
have known about him nor what
to do without the PCG and the
support of the legal and
accounting forum. "

Andy Bawson
First DBES Ltd

PCG | Freelancing Matters 13



PCG - NOTES
§ WESTMINSTER

If political journalists are the fleas that feed off
the back of the dog that is politics, then
political consultants must be somewhere even
lower down the food chain but that has not
stopped PLG’'s team of David Ramsden and Jo

14

PCG | Freelancing Matters

Phillips from achieving some considerable
success over the last few months in building
good relationships across the political spectrum.

Mermbers will recall that we successfully
managed to recpen dialogue with HW
Paymaster Ganeral Dawn Primarolo M
over a breakfast meeting at last
auturmn’s Labowr Party Conferance. That
dialogue has continued on taxabon issues
althowgh itis clear that IR3% is no longer
the only prime ssue of concern o
freelancers.

PCG has joined the All Party
Parliarmentary Small Business Growp
which has already proved to
b wmaful, We have

made representations

o ministers and the

main oppasition parties

on areas of concem

from Work Permits o

Sa60 and continue @

waork with okther

interested bodies

including tha F58, TUC,
BCS, REC and AT5Co in
order o ensure that

PLG has & voice across

the whole range of issues that affect
freelancers.

Working in tandem with the PCG press
office, we have sean the fruts of owr
labours pay off as the media and others
picked up on the 5560 campaign. This is
ong that will not go away as it becomes
aver more apparent that MPs" postbags
are bulging with correspondence from
furious constitwants who have suddanly
been targeted,

"Simon Griffiths
used his election

Sman Gnffiths used his elechon press
statement to artdculate PCG's concerns
about lack of training, the erosion of a
LK based shilled workforce which can
anly be detrimental to our competitiva
adge. This i5 a subject that finds
resonance across the politcal landscape
and by talking to others we hope o
ensure that not only does PCG have a
coherant voice but that it plays a partin
the solution rather than simply being
another part of the problam,

We have worked closely
with the Government's
Small Business Bureau
on 560 and the PCG

press statement to wes nominatad as a
articulate PCG’s
concerns about
lack of training”

Government observer at
the ILO conferance in
Geneva. PCG has also
met with the Defence
Vetting Agency and
been in wseful contact
with the Cabinet Office
regarding secur by vetting procedures.

A week may famowsly be a long Gme in
politics and we all know how slowly the
legislative and political wheals twrn
which is why tha PCG political team
balieves it is paramount to keep all lines
of communication open. We believe that
wils havie gone some way to achieving
that and rebuilding bridges with a range
of partners,



FROM
& BEYOND

PCG has a regular presence in and "and the PCG was
around Westminster and the political

teamn are already digging out their nominated as a
buckets and spades to head off to the

seaside for the party conferences this Government
autumn - photos in next issual Observer at the

ILO conference
in Geneva”

Prosperity

Working 4 Freclancers everywhene

Prosperityd 15 an employment management service allowing UK and European-based
contractors to maximise their contract earnings and stay IR35 compliant.

Are you fed up with running a limited company or looking for a new way of working? As
a contractor working through Prosperityd you will enjoy:

An Inland Revenue approved Expense Policy.

Reduced administration. Simply submit your timesheets and expenses.
Financial Products at group rates including private health care and pensions.

Professional indemnity cover and public liability.

Benefits including corporate gym membership, discounted golf and books.

Prosperityd, 1-2 Kinsbourne Court, Luton Road, Harpenden, Hertfordshire, ALS 3BL
Telephone: 01582 466481 '--1.,1

Web: http/hwe w.prospertyd.com PCG

Email: enquiries@pros perityd.com AFFILIATE
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Work Permits Under
Investigation

FCG has been in the news recently with its campaign for a tightening of the “fast track wisa® rulles.
Garath Williams, former POG chairman, explains.,

Work permits, which enable
an overseas worker to be
employed temporarily in the
UK, are administered by
Work Permits UK (WPUK), an
agency of the Home Office.

The rules require, in theory at least, that
thea amployer mast be unable to fill the
past with a suitably qualified resident
worker or one who, with extra traiming,
could do the job; that pay and conditions
rust ba equal to those given to resident
workers doing smilar worl; and that the
waorker must not be hired on as labour to
a third party.

The current rules were introduced in
response to the “skills crisis™ of 1999 and
2000, when skills shortages in the IT
industry wera fuelled by the “dot com
boom”, millenmium bug work, and the
conversion of financial systems to handle
the Euro.

However the end of this work, combined
with a general slow-down, has reversed
the IT skills shortage in the UK, and
there are now an esomated 46,
unemployed IT profesionals, and arownd
30,000 freelancers ocut of contract.

In response to represantations from the
PCG and other bodies, WPUK declared
the |T skills shortage List ampty in August
of Last yesr, However, despite the skills
shortage being officially over, IT work
permits have continued o be isued,
maimly under the Tier £ and intra-
company transfer routes. In the first
gquarter of this year 4,800 |T work
PerTmits were issued.

The PCG and other industry bodies say
this is because the work permit system is
now open i exploitation 85 8 source of
cheap labour, undercutting gualified UK
staff and contributing to unemployment.

16 PCG | Freelancing Matters
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"A high propeortion
of complaints

involve a small
number of large

multi-national
WPUK has received many cormplaints
about workers entaring the UK with skills
that are widely available among
unemployed IT workers, being paid well
below the market rate and being hired
out as freelancers to third partes. A high
proportion of complaints involve a small
numbrer of large multi-national
consultancy companies.

consultancy

companies”

Following & meeting with industry
representatves in June, WIPLUK has now
agreed o commission independent
research inte the problem, with a view
ko further tighterming the rules, PCG will
be helping to draft the terms of this
investigation.
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antially reduces your
at you are looked after
inting  solutions for the
essional. Our d quality of service and
advice explains why, to date nearly Eﬂ 000 individuals have
chosen us to act for them.

The Contractors Accountant To find out more talk to one of our team now on
Freephone 0800 252640 or visit our website at jsagroup.co.uk
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Affiliate membership is intended for
barsi nesses that are able to offer services
ar products of potantial interest to
freelancers, possibly on preferential
terms. Membershipis for the
organisation, rather than an individual,
and costs just £250 a year.
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PCG's affiti ate membership will includs
accountants, training organisatons,
marketing agancies, software providers,
travel agencies, hatel groups, sendced
and virtual office operators, Insurance
brokers, tax advisers, recrui tment
agencies and a host of other organizations
with small busi ness offerings.

The banefits of affiliate membership

include:

« Dadicated affiliate araa of the PCG
weeb gite with a category listng, short
buzness description, company
information template, and link to the
affiliate mamber's web site. This will
be extended to include a search
facility,

+ Permizsion to use the PCG affiliate logo

on literature and other marketing

material.

The option to participate in PGS

comprehensive rangs of marketing

activities, Thasa includa the guartarly
publication of Freslancing Matters for

distnbution to some 50,000

frealancers, a weekly email newsletier,

the annual PCG conference, POG
events and seminars, néw membership
packs, and the publication of sevaral
expert guides and manuals.

= Access to the affiliate, commercial,
technical and IR3S dscussion forums.

Former associate members have
automatically baen given affiliate
rmermbership status, and organisations
wishing to join can do so via the weab site
or by calling Mandie on 0845 125 9899,



Affiliates Directory
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Delivering quality IT resourcing
solutions

IT RESOURCING

Phone: 01753 850007 Fax: 01753 857449
www.capiaitr.co.uk

Quaan Caroling House
3 High Streat
Wind=or, Berkshire, S04 ILD

.

[Sony

TTAccountancy Services Limited

Contras tor Spec ialists with
Sclutions o |B35 and Secton 660
irffhore Facilities
Fluz a tofal customised Shandial serace

Fiaed fee and guarantees

Flease call on 01798 343560
o el o -t couk

JSA Group
UK's No 1 Cortractors Accountant
sound advice. ..
...affordable solutions

Freaphone 0800 26 26 40
MewEnquiries @sagroup.od. uk
W S agroup. oo uk

MONAHANS

CHARTEREE S BRI SATaEN &

Spedalists in Contractor Services
Serving the Independent Contractor Natio enide

For espert advice contact Martin Longmore on
01793 818300

www monahans.co.uk

IT RECRUITMENT SOLUTIONS
MANAGED IT SERVICES
HR SUPPORT SERVICES

referred

IH TEMSST IO ™AL :

Complute rscurca selulions

Contact Preferred International today for freelance
and contract IT opportunities and advica.

www. praferradintl.com
T: +44 (0)23 8023 4780
E: soton@preferredintl.com
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POPI: BATTY

Chartered Accountanis

W are chartered accountants and business development
advisers, We offer top qualty, comprehensive accounting
and taxaton assistance to IT professionals, including help
and guidance on IR35 and 5660 issues.

Telephone Jeremy Stewart on 01473 2B4020 or emall im
at jeremwsi@ popebatty.couk for further information.

Fopc Batty
47 Lewveer Brook Street, Ipswich, IP4 1AQ
Telephone: (1473 324030
Wb site: hitpoiesaw. popebattycouk

we know a nice
figure when we
see one!

1§ SHORTHOUSE + MARTIN
CERTIFIED PRACTISING ACCOUNTANTS

tel OI256 465768 for 01256 B44356
email accountantsf@sandm.org.uk
52-64 Mew Road Basingstoke Hampshire RGZI TPW
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Members of the Professional Contactors Group are entitled to a 15% discount
on QuickBooks software, see the PCG Members area for details - www.pcg.org.uk

“As an easy way to manage
my business finances,
QuickBooks is right
on the money.”

Managing your business linances doesn't have to be hard wonk. I fac1. Mhﬂmm-ﬁuﬂ
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“Intuit

0845 606 2161

guoling media code 1458

Qu ,ckBoo ks www.intuitshop.co.uk/quickbooks

Ordor using this advart mnd clalm 5% discount
More than just bookkeeping Modka Coda 1486

S0 lake 3 ip ftrom ug. For a brighlor fsaacid year, pel your money o8 QuickBooks BDIE, Ol New!





